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Talent Is The Energy Layer.

CX PULSE

This edition explores the forces reshaping global hiring priorities and why talent strategy is emerging
as one of the defining economic differentiators of the decade.
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How Is the 0urrent Tech Job

Market in 2026?

The job market in 2026 is sharply divided.
Al is automating routine tasks, squeezing
junior roles while demand for mid-to-
senior talent in Al/ML, Cybersecurity, and
Cloud surges. Companies want fewer
people, but highly skilled ones. The market
rewards Al fluency, domain expertise,
and proven impact. Those who treat Al as
a co-pilot are thriving. Adaptability is the
new job security. See the Shift. (4

35M Green Jobs by 2047.
Talent Gap Grows.

India’s energy transition is creating
hybrid roles faster than training systems
can supply them - from hydrogen
engineers and grid specialists to BRSR
and carbon accounting professionals.
As SEBI expands BRSR Core assurance to
the top 1,000 listed firms by FY2026-27,
companies delaying ESG capability-
building may face tighter hiring markets,
rising compensation costs, and growing
competition for specialized green talent
across industrial, energy, and deeptech
sectors nationwide. Gain Insights. 4

The Oil Crisis That Reshaped

Economic Priorities

Disruptions around the Strait of Hormuz
and rising crude prices are accelerating
investments in energy security,
infrastructure, manufacturing, and logistics
resilience. The hiring impact is visible
across energy, automation, industrial
operations, and supply chain ecosystems.
What began as a geopolitical disruption is
evolving into a workforce challenge, with
demand for operational engineering and
cross-functional technical talent expected
to rise globally. Explore Outlook. [
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Tech Debt Looks Different Now
- |It's How You Scale

The old tech debt lived in your codebase. The new one lives in your operating
model. The four real costs of Al-era building: People, Cloud, Compute, and
Tokens form a hidden balance sheet most organizations ignore. Token costs
don't scale linearly; they compound. A ride-sharing giant burned its entire
annual Al budget in four months. A four-person startup posted a $113K
monthly invoice, proudly. Al spend is the new salary line.

The organizations winning aren't scaling teams; they're scaling intelligence,
engineering prompts as carefully as code and concentrating human
judgment and taste rather than adding headcount. Your talent strategy isn't
less important in the age of Al; it's the only thing that matters more. Finding
that person is your highest-leverage decision. Learn more.[

India Semiconductor Mission 2.0:
Capex s Scaling Faster Than Talent SUppIy

India’s semiconductor ambitions are accelerating under
ISM 2.0, with fabs, chip startups, design centres, and supply
ecosystems expanding rapidly. However, specialized talent
pipelines remain limited. Demand for VLS|, analog design,
embedded systems, photonics, and process integration
engineers is rising faster than training ecosystems can
support. Bengaluru, Hyderabad, and Pune are already
witnessing intense competition for specialist talent. India’s
semiconductor growth may ultimately depend less on \
capital and more on the ability to attract and retain deep @
engineering expertise at scale. Decode More.[
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Culture Is Competitive Energy.

Building Wealth Wisely While
Managing RSUs & ESOPs
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Building wealth through RSUs and ESOPs can be rewarding,
but overexposure to employer stock carries hidden risks.
From taxation and market volatility to concentration risk
and even US estate taxes, many professionals
underestimate the complexity behind stock-based
compensation. Smart wealth creation is not just about
holding equity. It is about diversification, financial
awareness, and knowing when loyalty should not outweigh
long-term financial security. Dive Deeper.#

CareerXperts at Arvind The
Edge: Frontline of Innovation
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Our new home at Arvind The Edge, Nagasandra, isn't just a
location - it's a statement. Perched on Bengaluru’s most
connected corridor, it reflects how we work: sharp, visible, and
always ahead. With faster turnarounds, deeper talent
intelligence, and bolder hiring conversations, we are raising
the bar in leadership and startup hiring. Discover more.

The Founding Engineer Identity
Crisis in the Age of Al Co-pilots

In deeptech - Robotics, SpaceTech, aerospace, advanced
manufacturing - the founding engineer was once expected to
design hardware, write firmware, and handle customers.
Al-assisted engineering is rapidly reshaping that archetype.
Hiring is no longer about pure execution, but how engineers
work alongside Al and where irreplaceable judgment lives.
Many hiring briefs still optimise for outdated candidates
instead of human-plus-model collaboration. Explore Further. 3

What Hiring Managers
Notice in 11 Seconds

Hiring managers spend barely 11 seconds
scanning a resume today. In that short
window, they are searching for signals that
show whether a candidate fits the role,
understands the industry, and has delivered
meaningful impact.

A resume that lacks clarity, measurable
achievements, or alignment with the job
description can easily get overlooked, even
when the candidate is highly capable.
Generic, Al-generated resumes are also
becoming easier for recruiters to identify.

The candidates getting noticed today are
the ones who communicate value quickly,
highlight authentic accomplishments, and
make their relevance clear from the very
beginning of the resume. Know More. 7

When Quantum Meets
Endpoint: The Next
Frontier Hiring Problem

Post-quantum cryptography is commercial.
Quantum advantage is emerging in
simulation and optimisation. Edge Al, a $25
billion market growing 20% annually, is
pushing inference into power-constrained
devices across robotics and industrial loT.
The companies building at this intersection
spanning quantum-secured networks,
cryogenic chips, and photonic compute can
barely describe the candidate they need, let
alone find them. This is the deeptech hiring
problem in its purest form. Learn more.(3

Every story in this issue points to the same truth: the talent gap is widening faster than it is being filled. Speed and specificity are now
the only sustainable advantages. The ones closing the gap today are building the execution capacity that will define tomorrow.
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