
CX PULSE

Engineers must know AI basics,
models, pipelines, APIs, and ethics to
build adaptive applications.

AI-Ready Software Engineer

Ensures AI systems run reliably in
production through deployment,
monitoring, versioning, and retraining
pipelines.

AI/MLOps Engineer

Protects AI systems from data
poisoning, model theft, and
adversarial attacks, making security
mission-critical as AI adoption grows.

AI Security Engineer
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CX 2.0 - Our Journey
Expands in Two Locations
Our new offices at Brigade Twin Towers, Yeshwantpur and Arvind
Edge, Nagasandra are designed to empower our teams and
strengthen our commitment to clients, combining modern
workspaces, vibrant collaboration zones, and seamless accessibility
to inspire innovation, ideation, and impactful solutions.

Inside the Rise of Agentic AI
Why Red Teaming Matters More
Than Ever in 2026
CareerXperts works closely with AI 
startups such as StraikerAI, AI Strike,
Tuskira, Truedax, Quilr, and many more-
supporting critical AI security roles as
Agentic AI moves into real-world adoption
in India, positioning Indian talent at the
forefront of building, securing, and scaling
autonomous AI systems.

From Software Engineer
to AI Engineer: The Shift
You Can’t Ignore
Software engineering is evolving fast -
clean code isn’t enough. AI fluency is
now essential.

In 2026, safety engineering moves
beyond compliance into design
thinking and leadership. Talent that
anticipates risk, embeds technology,
and shapes safer outcomes will
define responsible nation-building.

Safety Engineers
Architects of a
Safer 2026

https://www.linkedin.com/company/112642/admin/dashboard/


Joining us after a highly successful tenure at
Software AG, Ravindra brings deep experience
from his role as Senior Director, where he
managed operations end-to-end with strong
rigor. His ability to oversee complex processes
at a granular level, while maintaining strategic
control, reflects the operational depth and
leadership maturity he adds to CareerXperts.

“You’re not just recruiting employees,
you’re sowing the seeds of your
reputation.”

Envisioning 2026:
Powering Tomorrow’s
Teams

“ Longevity in a career is not about speed - it’s
about depth, focus, and integrity ” 

Two Decades. One Trusted
Name in CX: Rajeshwari

For two decades, she has
stood as a pillar of CX -
earning trust through
consistency, judgment, and a
management style every
client wants to work with.

Cheers to the Years!

In 2025, we united with titans like Postman,
Tuskira, Uniphore, AIStrike, Straiker, ZeroCater,
Truedax, Maieutic, Quicken, Equal Experts,
MasterControl et al. to engineer elite, high-
impact squads.

As 2026 unfolds: We are conquering new
territories, igniting over 125+ elite roles
Revolutionizing agile and contractual talent
models Our mission is absolute.
Forge teams that endure. Scale careers that soar.

We’re building CareerXperts with clear intent,
moving toward a 1,000-people organization
and creating opportunities across levels,
functions, and industries. As client confidence
grows, our focus remains on scaling
thoughtfully-building capability, judgment, &
ownership, not just headcount.

This growth is guided by purpose. 
“Talent for Nationhood” is a responsibility we
carry to shape meaningful careers, support
businesses, and contribute, in real ways, to the
economy. We’re here to be part of that larger
story.

Forging the
Future: 2026

Building
Awareness.
Creating
Accountability.
Driving POSH
Compliance.

The Journey Toward True Career Longevity
At CareerXperts, our work is rooted in career longevity. Through
CareerTalks, we offer honest, Deep Career Conversations, helping
professionals gain clarity, adapt with confidence, and build careers
that last, not just progress.

Himanshu: 4 Years of
Outstanding Contribution

Demonstrating ownership,
initiative, and unwavering
drive, making meaningful
contributions across every
function.

Welcoming Ravindra Nayak -
General Manager, Operations

ISSUE 01 / DECEMBER 2025

CareerXperts conducted a POSH training session focused
on clarity around responsibilities, boundaries, and
reporting mechanisms. The discussion encouraged
openness, reinforced mutual respect, and strengthened
confidence in creating a safe and professional workplace.

To hire is to elevate.


